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Our Organisation
Ngwala Willumbong Aboriginal Corporation (Ngwala) is
an Aboriginal Community Controlled Organisation that
is dedicated to delivering quality specialist Alcohol and
Drug Services, Housing and Homeless, Family Violence
and other support services to meet the needs of Aboriginal people and their families. Ngwala aims to provide high quality services to community that is outcome
focused and culturally appropriate, operating across
greater metropolitan Melbourne and in the Greater
Shepparton region of rural Victoria.
Ngwala is staffed by a multi-disciplinary team of professionals including alcohol and drug workers, specialist
counsellors, welfare workers, case managers, family
support workers, housing support workers and outreach and youth workers.
By providing bespoke best practice services, Ngwala
aims to create an environment for positive change for
people whose lives are impacted by alcohol and other
drugs, or other disruptions to the social determinants of
health, through a unique cultural lens. This includes a
holistic approach that supports the healing journey
through culture, connectedness to country, and the
spiritual, emotional, social and physical needs of the
clients we offer our services to.

Vision & Purpose

The Ngwala alcohol and drug Residential Rehabilitation
Centre's provide a culturally appropriate structured environment for people to reach their full potential. The Outreach Services offer community based support for people
exiting the Residential Rehabilitation Centre's, and for
people in the community experiencing the impacts of
substance misuse, homelessness, family violence and/or
contact with the criminal justice system.
Ngwala is committed to continuous improvement in all
aspects of our service delivery by maintaining and improving the knowledge of the Ngwala workforce.
Ngwala has developed, and will continue to develop, appropriate alliances and partnerships with specialist mainstream agencies to foster best practice in service delivery.
Ngwala receives Commonwealth funding from the National Indigenous Australians Agency and State Government funding, primarily from the Departments of Health
and Human Services and Justice to deliver Residential
Rehabilitation, and a range of services in the categories
of Alcohol and Other Drug, Family Violence and Housing
support in a case management and outreach model.
Ngwala thanks our funding partners in our joint pursuit of
improving the health and wellbeing of Aboriginal people
in Victoria.

Our Values

Ngwala will strive to achieve world-class alcohol and
drug services, facilities and programs that address social disadvantage for the Aboriginal community.
Ngwala will work with individuals, families and communities in a culturally sensitive manner, to reduce harm
associated with drug and alcohol use and to provide a
range of services that enhances physical, emotional and
spiritual well-being.
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Message from the
Chair
On behalf of the Board of Directors, I am delighted to
present the Ngwala Willumbong Aboriginal Corporation
(Ngwala) 2019 -2020 Annual Report.
In the previous year, we had many changes related to
Ngwala transitioning to become a Corporation under the
Corporations (Aboriginal and Torres Strait Islander) Act,
2006 (CATSI Act), regulated by the Office of the Registrar
of Indigenous Corporations (ORIC).
As we prepared the Annual Report, we thought the next
year may have less challenges. At the time, we did not
know that we would commence a transition to a new
Chief Executive Officer (CEO), welcome some new members of the Corporate Leadership Team, including a Chief
Operations Officer, and advertise for a Human Resources
Manager. One of the biggest challenges for Ngwala from
March 2020 was COVID-19, which affected everything we
did as a governing board, as an organisation, our client
service delivery and the impacts on our Elders and community members. We learnt so many new terms and
behaviours, including physical distancing, hand hygiene,
wearing masks and meetings via Zoom.
I would like to begin by thanking all in the Ngwala community for helping us navigate a challenging year, but
also one filled with opportunities to demonstrate our
ability to adapt to change and find strength as a team, as
an organisation and in each of us individually. We have
welcomed and farewelled a number of staff, and in June
2020 the dedicated and long serving Mr E. N. Navaratnam (Nava) retired officially as CEO. I take this opportunity to recognise Nava’s commitment to Ngwala over many
years and on behalf of the Board of Directors, I wish him
well in his retirement.
The Board continue to focus on the objectives set in the
Ngwala Willumbong Aboriginal Corporation Strategic
Plan 2019 -2022, and on a framework of continuous improvement and strong governance. The Strategic Plan
guides the organisation as set through the purpose, vision and the values of Ngwala.

As we commenced our search for the new CEO, it was
important that the person had the skills, experience
and personal attributes necessary to lead Ngwala to
the next stage of our future as one of Victoria’s leading Aboriginal Community Controlled Organisations
and a foundation member of Victorian Aboriginal
Community
Controlled
Health
Organisation
(VACHHO); our peak body.
I believe self-determination and strong governance
are important ingredients to ensure Ngwala continues to be an organisation of choice for funding bodies
and partner agencies to work with community in delivering safe, quality, trauma informed and culturally
appropriate services. I sincerely hope that Ngwala
members, all of the highly valued staff and the broader community we serve embrace the Ngwala values
and support Ngwala on its journey to fulfil our purpose and vision.
We hope to welcome new membership in the future
to strengthen the self-determination framework and
expand partnerships with key stakeholders in the
Aboriginal Community Controlled sector and mainstream as appropriate. Living the values and ensuring
that transparency and accountability underpin our
work is essential.
On behalf of the Board, I want to sincerely thank current and former staff who contributed to Ngwala’s
purpose in the financial year of 2019-2020. To my
fellow Board Directors, I wish to acknowledge their
commitment and significant leadership of Ngwala in
this past year. Much of the work occurs behind the
scenes, but each Board Director is passionate about
the purpose and vision of Ngwala and in ensuring
continued endurance as a service provider to Aboriginal and Torres Strait Islander people in Victoria.

JOE DAY
CHAIRPERSON
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Message from the
CEO
This year I am delighted as the new CEO of Ngwala
Willumbong Aboriginal Corporation (Ngwala), to report to you about the year of transition and renewal
2019 - 2020 financial year. My appointment was completed in June of this reporting year and I commenced
my role formally in the next financial year.

Ngwala Willumbong (Dry Place) has a strong and
proud history, seeded in humble beginnings to address
a need for the Aboriginal Community in the 1970’s in
St Kilda to help those with alcohol and other worries.
In the early days the focus was on how Ngwala could
help men in need, provide safety and security in a culturally safe way and shortly after expanded these services for Aboriginal women in the St Kilda area. Our
early, humble beginnings drive us to understand our
purpose and to seek out opportunities for continual
improvement, outlined in the vision set by the Board
of Directors.
It is my belief, that our intentional focus be on each
Aboriginal and Torres Strait Islander person in Victoria,
acknowledging the diverse need as articulated by the
Aboriginal communities around Victoria. With the clients and their families that we serve always in our
sights in true person-centred ways. Why are we here?
What is our vision and strategic objectives? If we are
not focussed on how we can work in partnership with
mob to support them into a better way of life, to be
safe and strong, we will not realise the aspirations of
our community through self-determination.
The Board of Directors, in consultation with stakeholders developed the Ngwala Willumbong Aboriginal Corporation Strategic Plan 2019 – 2022 with the vision
that Ngwala will strive to achieve world-class alcohol
and drug (housing and homelessness and family violence) services, facilities and programs that address
social disadvantage for the Aboriginal community.

Along with the values depicted in this report, it is my
role as the CEO to facilitate progress towards achieving the goals of the strategic plan in partnership with
all stakeholders.
I acknowledge Ngwala’s former Chief Executive Officer
Mr. E. N. Navaratnam (Nava) who retired after a remarkable 36 years of service and committed career
officially in June 2019. Nava was at the helm to support the transition of Ngwala to a Corporation under
the Corporations (Aboriginal and Torres Strait Islander) Act, 2006 (CATSI Act); regulated by the Office
of the Registrar for Indigenous Corporations (ORIC).
And the development of a new Rule Book
(constitution) registered with ORIC in July 2019.
Ngwala commenced its journey to progress beyond
‘best practice’ as a strategic goal in this reporting year.
Ngwala leaders recognise our unique position in Victoria and the importance to ensure we remain contemporary and ‘in step’ with member, community and
government expectations
Ngwala strives to meet all national and state community and human service standards as a minimum, allowing us to strengthen and innovate what we currently do so well, and to incorporate new roles and
functions that enhance social, emotional wellbeing for
community and address the social determinants of
health for mob throughout Victoria.
I proudly take on the baton from Nava as the new
Chief Executive Officer and acknowledge the Board of
Directors for their trust and faith in me as I commenced the role in the most unusual times – “Stage 4
COVID-19 Lockdown in Melbourne”.
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I cannot complete my report without recognising the
significant disruption we faced from early 2020, where
the Coronavirus global pandemic (COVID-19) changed
everything we knew to be normal for our way of life, our
work and our connectedness to everybody in our professional and our personal lives. The staff adapted amazingly well to the COVID-19 restrictions and the many challenges throughout out the year relating to significant
change, whilst still high quality care.

I am incredibly proud and privileged to be the CEO of
Ngwala and I plan to work with the team, members and
directors towards our strategic objectives and with all
our partners across the sector. I am very much looking
forward to reporting to you on my first financial year in
2021.

All staff, who are our most valued asset within the organisation, are highly appreciated for their expertise and
skills, their connection to community and cultural
knowledge, but also a willingness to learn and develop
themselves. I congratulate them on keeping themselves
and the community safe and adapting during the State of
Emergency in Victoria during the first months of the
COVID-19 Pandemic.

CHIEF EXECUTIVE OFFICER

KARYN COOK

Karyn Cook signing the contract agreement as CEO of Ngwala.
Witnessed by Joe Day and Ron Briggs in early June, 2020
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Message from the
Treasurer
I commenced as a new Board Director of Ngwala in
November 2019, and shortly following the Board
elected me to the role of the Treasurer and Chair of
the Board Finance and Audit Committee, now known
as the Finance, Risk and Audit Committee (FRAC).
The financial year 2019- 2020 involved significant
changes within the organisation; however the commitment to strong financial management, governance
and leadership from the Board’s perspective, continues to be a priority.
As we present our Annual Audited Financial Statements in this Annual Report, we are proud that we
successfully transitioned to the new Australian Accounting Standard Board (AASB) Standards without
any major challenges, confirmed by the appointed
external auditor Rucker Financial.

Thank you to the management team at Ngwala, past
and present, who continue to work tirelessly to
achieve positive results and high standards in order to
ensure we meet all of our legislative and regulatory
obligations.
We look forward to a strong future for Ngwala as it
continues to focus on continuous quality improvement in both our client services work and behind the
scenes in the corporate and administration teams to
support the operational teams who provide services
to deserving Aboriginal people from across greater
Metropolitan Melbourne and Victoria.

RON BRIGGS
TREASURER
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Our Board Directors
& CEO

JOE DAY

STEPHANIE CHARLES

ROSLYN GARDNER

KEITH RANDALL

CHAIRPERSON

DIRECTOR

DIRECTOR

DIRECTOR

Joe has been a Director of
Ngwala since 2008 and
Chairperson since 2017.

Stephanie has been a Director of Ngwala since 2015.

Roslyn has been a Director
of Ngwala since 2010.

Stephanie is dedicated to
helping her community be
strong and grown strong
and in passionate about
seeing justice for Aboriginal
people and communities.

Roslyn is the Chairperson of
the Dandenong Local Aboriginal Education Consultative Group (LAECG) a member of the Victorian Representative Council of the
Victorian Aboriginal Education Association Incorporated (VAEAI) and a current
member of Victorian Aboriginal Health Service
(VAHS).

Joe is the Community Pastor and previous a Alcohol
and Other Drug Councillor
at Njernda Aboriginal Corporation, a Board Director
of Victorian Aboriginal
Community Controlled Organisation (VACCHO) and a
Board member of the Yorta
Yorta Traditional Owner
Land Management, Yorta
Yorta Nation and a member
of the First Contact Social
Justice Advocacy Service;
Community Justice Panel.
Joe previously held the
position of Chairperson of
Moama Local Aboriginal
Land Council.

Stephanie is the Chairperson of Local Aboriginal Education Consultative Groups,
Vice Chair of Regional Education, a member of the
Wemba Wemba Land Council and Swan Hill Koorie
Court Elder.
Stephanie is also a part of
the Victorian Aboriginal
Education Association Incorporated committee of management.

Roslyn is an Elder for Aboriginal Family Lead Decision
Making panels with Victorian Aboriginal Child Care
Agency (VACCA) and is a
current member and previous Chairperson and Director of Dandenong and District Aborigines Cooperative
Limited (DADCL).

Keith joined the Ngwala
Board of Directors in October 2019.

Keith is Board member of
Victorian Aboriginal Education Association Inc, Victorian Aboriginal Community
Services Association Lt, Aboriginal Advancement League
and the Co-Chair of Dhelk
Dha in the Western Suburbs
of Melbourne.
Keith is the Aboriginal Liaison Officer for Victoria Police and holds a Certificate III
in Community Services and
Certificate IV in training and
Assessment.

Roslyn holds a Certificate IV
in Business Governance.
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RONALD BRIGGS

LEONARD HARRISON

RODERICK BRIGGS

KARYN COOK

TREASURER

DIRECTOR

DIRECTOR

CHIEF EXECUTIVE OFFICER

Ron joined the Ngwala
Board of Directors as Treasurer in November 2019.

Lenny has been a Director
of Ngwala since June
2019.

Roderick became a Director of Ngwala in November
2019.

Ron holds the position of
Chairperson of Victorian
Aboriginal Health Service
(VAHS) and is the Deputy
Chair of Northern Dhelk Dja,
Co– Chair Northern Safe
Pathways to healing.

Lenny is an experienced
Alcohol and Other Drug
worker having previously
worked for a number of
organisations in this space
including Ngwala, Njernda
Aboriginal Corporation
and Rumbalara Medical
Service in Victoria.

Roderick is an experienced
mental health worker having previously worked with
Rumbalara Aboriginal Cooperative and at Worawa
Aboriginal College for over
6 years.

Ron sits on a number of
committees regarding mental health, and co-facilitates
Aboriginal specific Drug and
Alcohol programs within
prisons.

Lenny is a respected Elder
in the Koori Country Court
in Shepparton.

Roderick sits on a number
of committees regarding
mental health and justice.

FAREWELL AND THANK YOU
In 2019 we farewell two long standing Board Directors and our CEO.
We sincerely thank them for their dedication, support and guidance over
their tenure as Directors and CEO of Ngwala.

JOHN MURRAY

MARCIA GUILD

E. N NAVARATNAM

DIRECTOR

DIRECTOR

CEO

Appointed: 1997

Appointed: 2000

Appointed: 1984

Resigned: November 2019

Resigned: October 2019

Retired: March 2020

Karyn joined Ngwala as
CEO in June part time
and full time from late
August 2020 after four
years leading Area Mental Health Services at
South West Health Care
in South West Victoria.
Karyn has 20+ years’
experience in senior
management and leadership positions, in both
Government and nonGovernment, across
mental health, alcohol
and other drugs, justice,
community service and
injury management, and
occupational health and
safety sectors.
Karyn’s broad experience is complemented
by a number of post
graduate qualifications,
including a Master of
Advanced Nursing Practice (Mental Health),
Australian Institute of
Company Directors and
is currently studying her
Master of Business Administration (MBA).
Karyn has a passion for
working with Aboriginal
and Torres Strait Islander
people and their communities, and continues
to listen and learn from
First Nations people
about their rich culture
and history.
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Our Leadership
Team

DEMOS KROUSKOS

MARK HAMMERSLEY

BEATRICE EDWARDS

JASON BRIGGS

CHIEF OPERATING OFFICER

MANAGER, GALIAMBLE

MANGAER, WINJA ULUPNA

MANAGER, YITJAWUDIK

Demos migrated with his
family from Greece in
1954. He was educated at
Fitzroy High School, La
Trobe University and the
Royal Melbourne Institute
of Technology.

Mark has over 20 years experience in recovery and
Christian community and
worked as an educator for
Counselling in Therapeutic
Arts at Chisholm institute
for over 5 years. Mark is an
experienced practicing artist, furniture designer and
manufacturer.

Bea is a proud Aboriginal
women descendent of the
Gunia Kurnia (Gippsland,
VIC) and Panne Mukeer
tribes (Tasmania).

Jason is a Yorta Yorta
man who grew up in
Robinvalle, VIC. During
Jason’s early career he
spent a number of years
living in South Australia
working in telecommunications underground construction and technical
teams, that saw him
spend a lot of time on the
road travelling across the
country.

Since 1985 he has held a
number of positions in
health care including 6
years as Executive Officer
with the health consumer
organisation Preston/
Northcote District Health
Council. Until 2019 Demos
was the Chief Executive
Officer of North Richmond
Community Health and
Director for the Centre for
Culture Ethnicity and
Health (CEH).
His health care interests
include health and cultural
diversity, health inequalities, health and human
rights, research into the
cultural contexts of health
care, ethical leadership
and Aboriginal Health.

During Mark’s 11 years as
Manager of Galiamble
Men’s Rehabilitation Centre, he has drawn on his
experience to develop an
art therapy program, becoming actively engaged in
narrative therapy.
Mark’s qualifications include a Masters in Narrative
Therapy and Community
Work, Diploma in Art Therapy, Diploma in Community
Services (AOD) and Certificates in Workplace Training
and Assessment and Art and
Design. Mark is a Director of
the Life-Gate community in
Frankston.

Bea has worked in health
for many years, initially
training as an Occupational Therapist Aid through
the Red Cross at Caulfield
hospital.

Bea worked at Helping
Hands Association,
Springvale Day Hospital
and Caulfield Day hospital
as an OT aid. After raising
her family, Bea retrained
as a Drug and Alcohol
worker, working with
Peninsula Health as an
outreach worker and in
the role of Aboriginal liaison for the Frankston Hospital, before coming to
work with Ngwala where
she has been the Manager
of our Women’s Rehabilitation Centre, Winja
Ulupna for 9 years.

After moving back to
Shepparton and starting
his family, Jason worked
at Rumbalara Aboriginal
Co-Operative in disability
support services before
moving in to AOD and
joining Ngwala at our
men's Rehabilitation Centre, Yitjawudik in 2016.
Jason has held a number
of roles with Ngwala and
was promoted to manager of the Centre in 2019.
Jason has a passion for
sports and is an active
community member with
Rumbalara football and
netball clubs.
8

Our Leadership
Team
NICOLE BLOOMFIELD

JANE ELLIS

VIC STATEWIDE HOMELESSNESS COORDINATOR

HUMAN RESOURCES MANAGER

Nicole is a Wiradjuri Woman
who grew up in Victoria,
however staying connected
to family is critical for Nicole
who remains connected and
anchored to her family and
culture.

Jane is Ngwala’s HR Manager, commencing in August
2020. Jane has extensive
experience working with
not for profit Organisation’s, having worked with
a wide variety of Organisation’s, large and small, delivering the full range of
human resources services.

Nicole has had an extensive
career including roles as Indigenous Employment Cocoordinator at La Trobe University and Link- Up coordinator in Victoria, before becoming the State Manager of the
Victorian Aboriginal Employment Strategy officer. In her
early career Nicole worked
for the Office of housing as
the Bond Officer and Collingwood Office of Housing as
the intake and Housing services officer.
Nicole commenced with
Ngwala in mid 2020 and is
passionate about ensuring
Aboriginal and Torres Strait
Islander people have access
to stable secure and affordable housing.
Nicole is a member of the
Aboriginal Centre for Lived
Experience, who directly advise the Prime Minister via
Yarning circles on Suicide
prevention in Aboriginal and
Torres Strait Islander communities and actively volunteers
with Stolen Generations.

ANGELINA MOORE TABUTEAU

ROSESALILY THOMAS
FINANCE MANAGER

OUTREACH MANAGER

Jane is passionate about
delivering HR services that
have respect, collaboration
and authenticity at its core
to drive organisational excellence.
Jane’s role includes employment services, employee relations, OHS, learning
and development, remuneration and benefits, talent management, as well as
compliance and governance. The HR Manager has
a key role in nurturing and
developing a positive organisational culture based
on Ngwala values.
Jane leads the HR team
comprising of an HR Officer
and Training Coordinator.

Angelina identifies as
Wemba Wemba and
joined Ngwala in October
2018 as the Outreach
Manager.

Rosesaliy is responsible
for finance operations at
Ngwala including Management Reporting, Internal
Control and Audit.

Angelina supports a number of Ngwala programs
including family violence,
alcohol and other drugs
outreach services, continuity of care, Aboriginal
metropolitan ice partnership, Innovative Health
Services for Homeless
Youth and the Koori Resource Centre.

Rosesaliy is an innovative
and driven accounting
professional with over 16
years experience working
in the Aboriginal sector.
Rosesaliy holds a Bachelor
of Accounting and postgraduate qualifications in
Business marketing and
International
business
studies.

Angelina has held senior
positions within Victorian
and Commonwealth Government
administering
Indigenous policy, and a
number of senior research positions at the
University of Melbourne
among others.

Rosesaliy is passionate
about building diverse
and high preforming
teams with firm integrity.

“The past 11 years has been like coming
home to community. My great grandfather
was an Aboriginal man from Toowoomba
QLD. He was institutionalised at age four in
Rockhampton, later to serve in the Boer War
as light horsemen and world war, before
moving to Victoria. Working at Galiamble
has helped me understand and appreciate
my family culture.” - Mark Hammersley
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Our Year of Continuous
Improvement
Ngwala has a proud 45-year history of providing services
to Victoria’s Aboriginal community. Ngwala’s vision is to
strive to achieve world-class alcohol and drug services,
facilities and programs that address social disadvantage
for the Aboriginal community.
Ngwala’s purpose is to work with individuals, family and
communities in a culturally sensitive manner, to reduce
harm associated with drug and alcohol use and to provide a range of services that enhances physical, emotional, spiritual and cultural well-being. All of Ngwala’s
service offerings are underpinned by the principles of
self-determination and cultural safety.
This reporting year marks a significant transition for
Ngwala with the consolidation of existing services, review and planning for renewal of some services and
commencement of planning for the introduction of new
and enhanced services. The May – June quarter of this
reporting year was significantly impacted on by the global COVID-19 pandemic, and a watching brief from March
2020 as news of the pandemic spread to Australia. The
coronavirus pandemic necessitated major changes to
Ngwala program’s model of care, the service capacity
and meant new ways of functioning for our staff and
clients.

Impact of COVID-19 Global Pandemic
On the 23rd March 2020 Ngwala’s CEO instructed all
staff to commence working remotely based on Victorian
Department of Health and Human Services (DHHS) advice and guidelines. All Ngwala ‘business hour’ offices
were closed and services commenced to be delivered ‘at
distance’, including telephone and on-line delivery, despite many barriers, we mobilised a new model of care.
These changes presented the most significant operational challenges for our entire organisation since it’s foundation and for the many clients used to a ‘drop in’ form
of engagement. At the time, a very small Corporate Services Team worked closely with partners and suppliers
to support staff who transitioned to remote working.

This was a major logistical exercise including the provision of laptops and other ICT equipment for home use,
testing of communications systems and review and implementation of operational policies and procedures.
Our Management Team responded immediately and
effectively to support their staff in this transition to ensure that there was adequate resourcing to support service delivery, service monitoring and addressing OH&S
matters in remote working environments.

Our service delivery staff (our true heroes) continued to
provide high volumes of culturally appropriate, quality
care to ensure that all clients continued to receive services. Service levels remained high however, there was a
reduction made in Residential Rehabilitation service volumes to address COVID-19 guidelines, infection prevention and safety measures for clients and staff. Ngwala
ensured compliance with the Victorian Chief Health
Officer’s instruction and DHHS guidelines as they rapidly
changed often day to day or week to week, to protect
the safety and wellbeing of all. Support work often entailed non-core business to assist clients to navigate
COVID-19.
Residential Rehabilitation Centre's created isolation areas to prepare for suspected, tested or confirmed cases of
Coronavirus in addition to the COVID-Safe Plans, and
implemented screening prior to admission or entry to
the site (for permitted reasons only). As of the 30 June
2020, there were no cases of COVID-19 transmissions in
any of our Residential Rehabilitation. Centre's, which is a
remarkable achievement and testament to the vigilance,
hard work and dedication of our team.
Our funders including, Department of Health and Human
Services (DHHS), Department of Justice and Community
Safety (DJCS) and the Commonwealth Government National Indigenous Australians Agency (NIAA) supported
Ngwala with active communication, support with policy
innovation and targeted COVID-19 funding to upkeep
service delivery. I take this opportunity to thank all our
funders and partner’s for their sustained service delivery
to the Aboriginal Community during these challenging
times; which we are very grateful for.

DEMOS KROUSKOS
.

CHIEF OPERATING OFFICER
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Rehabilitation Centre's
Ngwala’s three Residential Rehabilitation Centre's; Winja
Ulupna, Yitjawudik and Galiamble continued to provide
high quality care to support the recovery journey of our
clients. Program highlights and service innovations this
year include:





Rapid response to COVID – 19, including effective
lockdown measures to ensure the safety and wellbeing of clients and staff
Significant change to service delivery model to
online services to ensure continuing of care
Reduction of service capacity to avoid overcrowding of residential clients

These changes resulted in all Residential Rehabilitation
Centre's being able to continue to operate in a COVID
safe manner and protect clients and staff.
Although there were constraints resulting from COVID-19
lockdown arrangements the client programs continued to
operate with significant achievements including the completion of a community mural and a number of clients
were successful in receiving NDIS services.

Outreach Services highlights include;










A number of the team completed a Certificate IV
Alcohol and Other Drugs (Odyssey Training) training
to further support the delivery or revised Local Area
Plans for East and West Metropolitan Melbourne
Regions
Aboriginal Metropolitan Ice Partnership participated
in an integrated AOD working group and the VACCHO Aboriginal Metropolitan Ice Project Steering
Committee
The Family Violence Team secured a temporary
office in Frankston to promote and enhance referrals and partnership development in the area
Continuity of Aboriginal Health Care Pilot moved the
service deliver service to online in response to
COVID-19, ensuring access for clients continued
Koori Youth Justice Program provided delivery of
‘Trauma Cups’, a professional development training
opportunity to build capacity and understanding of
non-Aboriginal workers such as social workers and
community health workers

Housing and Homelessness Program
Outreach Services
During the 2019 – 2020 financial year, the Outreach Services provided by Ngwala included the following programs:










Innovative Health Services for Homeless Youth
(IHSHY)
Continuity of Care
AOD Outreach, North/West, South and East
Aboriginal Metropolitan Ice Partnership (South)
Family Violence – Men’s Case Management
Family Violence – Women’s and Children’s Case
Management
Orange Door
Koori Youth Justice
Koori Resource Centre

This financial year saw a number of significant reviews
undertaken and adjustments made to our Outreach Programs, with a focus on strengthening the systems and
process already in place, and the governance and delivery of services to our clients. A number of new partnerships were developed and a continued focus on strengthening those already in place to support this change.

The 2019 -2020 year was largely business as usual in
Housing and Homelessness sector. Ngwala delivered
two successful Victorian Indigenous Statewide Homelessness Network (VISHN) conferences held together
with VACSAL and the Aborigines Advancement League.
The conference addressed key issues within the Aboriginal Family Violence and Homelessness sectors, with
attendees coming together from ACCO’s across the
state, the Council to Homeless Persons and DHHS, to
share information and resources. Ngwala is the proud
home of the Victorian Indigenous Homelessness Services Network (VISHN) and this year, we farewell our
coordinator and began recruiting for this strategic and
highly influential role.
In 2020 as COVID-19 forced many programs and the
services delivery sector to slow down and pivot to new
ways of working to support changes in social and supportive networks for Aboriginal people, Housing and
Homelessness experienced an unprecedented increase
in support requests. Under the Homelessness Emergency Accommodation Response Teams (HEART) created by
DHHS, all Homelessness entry points were tasked with
ensuring that clients were not ‘rough sleeping’ during
the COVID-19 pandemic. Ngwala holds the only Aboriginal specific homelessness entry point in Victoria. Our
staff proudly represented Ngwala across all levels of
DHHS and local government, advocating for community.
It has been a herculean task for the Housing and Homelessness team who continue to provide a quality service
to our community during a global pandemic.
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Port Phillip Council and Ngwala Partnership Mural

Some Deadly Stories
The Port Phillip Council Mural Project, is an ongoing project
with Ngwala staff and clients. Port Phillip Council requested
Ngwala create a mural for an electric substation, organised By
Vivian Parry a long time volunteer of Ngwala's. With the guidance and coaching of Aunty Bea Ewdards and Mark Hammersley, clients and teams from our Galiamble Men's Rehabilitation
Centre and Winja Ulupna Women's Rehabilitation Centre completed this ocean inspired mural.
This was a great initiative for clients to get out of the Centre’s
and practice cultural art in a public space, engaging with the
public, starting of slowly and gaining in confidence everyone is
encouraged to do their part. It's great to see our clients and
staff shine, a chance to be childlike and have some fun.

“It's great to see our clients
and staff shine, a chance to be
childlike and have some fun”
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Some Deadly Stories

Galiamble Men’s Rehabilitations Centre held their 44th
Alcoholics Anonymous Anniversary celebration at the St
Kilda Town Hall on the 12th September 2019. This was an
open community event with over 120 in attendance.

Nicole Bloomfield celebrating achievements with
previous Ngwala housing client Amy at a community
art workshop.

Ngwala staff members celebrating their AOD Certificate
IV graduation on the 1st August 2020 with Odyssey
House.

Baptist Church mural completed by Winja Ulupna and
Galiamble clients and staff, was launched on the 18 July
2019. A documentary was made about the mural project,
which aired on the SBS.
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The Year Ahead
The next year promises to be an exciting period of change and innovation for Ngwala. The development of our
four-year Strategic Plan in 2019 provides clarity and direction for exactly what sort of organisation we aim to be.
The organisation must continue to operate on a platform of high standards and high expectations, ongoing improvement, innovation and accountability. We must also continue to grow as an organisation that values, promotes and celebrates Aboriginal culture. Through prioritising increasingly personalised delivery of services, our
clients will be supported, engaged and challenged.
In-line with our vision, respectful, positive and professional relationships between clients and staff will also be
strengthened to support service delivery and promote community wellbeing. Ngwala is focused on partnerships
and continuous quality improvement, a mid-cycle review of the Strategic Plan will occur in early 2021.

CAPABLE - A Skilled and Capable Workforce
We will develop our workforce by:


Conducting staff appraisals and supporting
identified training needs



Encouraging participation in planned and
targeted professional development



Employing culturally competent and appropriately qualified staff



Empowering our staff to innovate and
achieve in line with our Vision

BUILD – Build our Infrastructure and Resources
We will build infrastructure and resources by:






Maintaining our current infrastructure and
ensuring it is fit for purpose

ADVOCATE—Support and Encourage Understanding
We will advocate for and with clients and community
by:


Ensuring we advocate for cultural competence
with our strategic partners



Promoting Aboriginal culture and understanding through our interactions with clients, community and stakeholders



Working with Government and other agencies
on policy development for our clients and
community



Ensuring all programs and services are accessible, relevant and culturally appropriate

ENGAGE – Connect with our Clients, Community
and Stakeholders
We value our clients and community by:


Seeking partnerships and grants to develop
new community based centres

Seeking the views of clients and community
to inform service delivery



Collaborating with government agencies
and community organisations to maximise
our resources and opportunities

Promoting opportunities for clients and
community to have input in service and strategic planning



Strengthening community partnerships and
engagement



Creating opportunities for meaningful community involvement and feedback

Strengthening and building strategic alliances that will enhance service delivery for
our clients
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Ngwala Willumbong Aboriginal Corporation
for the year 1 July 2019 to 30 June 2020
DIRECTORS’ REPORT
Your directors present this report for the above entity for the financial year ended 30 June 2020.
Directors
The names of each person who has been a director during the year and to the date of this report are:
Joseph Day
Roslyn Gardner
Stephanie Charles
Leonard Harrison
Rodrick Briggs
Marcia Guild
John Murray
Keith Randall
Ronald Briggs

(Appointed in Nov 2019)
(Resigned in July 2019)
(Resigned in Nov 2019)
(Appointed in Oct 2019)
(Appointed in Oct 2019)

Directors have been in office since the start of the financial year to the date of this report unless otherwise stated.
Principal Activities
The principal activities of the company during the financial period were:
Conducting Aboriginal Drug and Alcohol Rehabilitation Centres for men and women, operating Koori
Community Alcohol and other Drug and Family Violence outreach programs; Koori Alcohol and Other Drug
Resource Centres, Aboriginal Homelessness and Housing programs and coordinating the Victorian Indigenous
Statewide Homelessness Network along with strengthening connections with the Aboriginal Community
Controlled Organisation sector through various networks and via the Aboriginal Governance and Accountability
Framework.
There have been no significant changes in the nature of these activities during the year.
Short-term and Long-term Objectives
The entity's short-term objectives are to:
–

Maintain QIC and HSS accreditation and registration under the Victorian Children, Families and Youth Act,
2005

–

Improve access and information for clients/community members

–

Review all processes to comply with the Australian Charities & Not-for-profits Commission Act 2012 and
Corporations (Aboriginal & Torres Strait Islander) Act 2006

The entity's long-term objectives are to:
–

Remain culturally strong as an organisation

–

Prioritise continuous quality improvement

–

Facilitate organisational development and build capacity to deliver quality services to Aboriginal people

–

Program development to meet community needs

–

Maintain & improve building and facilities

–

Establish partnerships that work for our clients

Strategies
To achieve the stated objectives, the entity has adopted the following strategies:
–

Recruit, retain and support aboriginal staff. Ensure services are culturally appropriate

–

Maintain QIC & HSS accreditation through the achievement of Quality Improvement Plan milestones
Strengthen governance systems

–

Support and promote staff learning and development

–

Identify opportunities to better meet the needs of our clients

–

Seek opportunities to improve our existing facilities.
Continue to build professional relationships with key organisations and seek partnership with tertiary
institutions for training, research and innovation.

–

Page 1

Ngwala Willumbong Aboriginal Corporation
for the year 1 July 2019 to 30 June 2020
DIRECTORS’ REPORT
New Accounting Standards Implemented
The Entity has implemented three new Accounting Standards that are applicable for the current reporting
period have come into effect, which is included in the results.
AASB 15: Revenue from Contracts with Customers , AASB 1058: Income of Not-for-Profit Entities and AASB
16: Leases have been applied using the cumulative effective method; that is, by recognising the cumulative
effect of initially applying AASB 15, AASB 1058 and AASB 16 as an adjustment to the opening balance of
equity at 1 July 2019. Therefore, the comparative information has not been restated and continues to be
reported under AASB 118: Revenue, and AASB 117: Leases and AASB 1004: Contributions . Also to note in
relation to AASB 16 is that the entity applied the temporary relief for peppercorn leases under AASB 2018-8 to
measure the right of use assets at cost on initial recognition. Further information is provided in Note 1.
Information on Directors
Joseph Day
Qualifications
Experience

Roslyn Gardner
Qualifications
Experience

Chairperson
Community Pastor at Njernda Aboriginal Corporation, previously Alcohol
& Other Drug Councellor
Previously Chairperson of Moama Local Aboriginal Land Council,
Member First Contact; Social Justice Advocacy Service; Community
Justice Panel. Yorta Yorta Traditional Owner Land Management Board
Member, Yorta Yorta Nation Board Member
Director
Certificate IV in Business Governance
Chairperson of the Dandenong Local Aboriginal Consultative Group (LAECG)
Member of the Victorian Representative Council of the Victorian
Aboriginal Education Association Incorporated (VAEAI)
Member of Victorian Aboriginal Health Service (VAHS)
An Elder for Aboriginal Family Lead Decision Making panels with
Victorian Aboriginal Child Care Agency (VACCA)
Current member and past Chairperson and Director of Dandenong and
District Aborigines Cooperative Limited (DADCL)

Ronald Briggs
Qualifications
Experience

Keith Randall
Qualifications
Experience

Leonard Harrison
Experience

Rodrick Briggs
Experience

Treasurer
Chairperson of Victorian Aboriginal Health Service (VAHS)
Deputy; Chair Northern Dhelk Dja; Co-Chair Northern Safe pathways to
healing; Various committees regarding mental health; Co-facilitate
Aboriginal specific D/A programs within the prisons

Director
Certificate III in Community Services, Certificate IV Training and
Assessment
Working with Victoria Police as a Aboriginal Liaison Officer; board
member to VAEAI, VACSAL, AAL, CO CHAIR DHELK DJA IN western
suburbs, current LAECG Chair.
Director
Worked for Rumbalara Medical Service; AOD worker with Ngwala
Willumbong Corporation; AOD Worker at Njernda Aboriginal
Corporation; Respected Person on both: Koori court as respected elder
in Koori County Court in Shepparton.
Director
Worked at Worawa Aboriginal College for 6 years; experience mental
health worker with Rumbalara Aboriginal Co-operative Various
committees regarding mental health; Justice.
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Ngwala Willumbong Aboriginal Corporation
for the year 1 July 2019 to 30 June 2020
DIRECTORS’ REPORT
John Murray

Treasurer

(retired during the year)
Qualifications

Diploma of Case Management
Diploma of Alcohol & Other Drugs
Certificate IV in Business Governance

Experience

Director of Rumbalara Aboriginal Co-operative for over 14 years
Chairperson of the Koori Resource Information Centre

Marcia Guild

Board Secretary

(retired during the year)
Qualifications

Certificate IV in Business Governance

Experience

Bachelor of Arts (Honours)
RTO (Registered Training Organisations) Auditor
Workplace Trainer and Assessor
Funding and implementation of Aboriginal Programs East Gippsland
TAFE

Stephanie Charles
Experience

Director
Victorian Aboriginal Education Association Incorporated – Committee of
Management
Local Aboriginal Education Consultative Groups Chairperson
Wemba Wemba Lands Council
Swan Hill Koorie Court Elder

Meetings of Directors of Ngwala Willumbong Limited
During the financial period, ten meetings of directors were held. Attendances by each director were as follows:
Directors’ Meetings for the year ended 30 June 2020
Number
eligible to
attend
10

Joseph Day
Roslyn Gardner

10

Number
attended
9
7

Ronald Briggs (Appointed from October 2019)

7

7

Keith Randall (Appointed from October 2019)

7

4

Stephanie Charles

9

4

Leonard Harrison

10

9

Rodrick Briggs (Appointed from November 2019)

5

4

John Murray (Resigned from November 2019)

5

5

Marcia Guild (Resigned from July 2019)

1

1

Ngwala Willumbong Aboriginal Corporation is Corporate under the Corporations (Aboriginal & Torres Strait Islander)
Act 2006. The members do not have to pay the corporation's debts if the corporation is wound up.
Ngwala Willumbong Aboriginal Corporation is registered with Office of the Registrar of Indigenous Corporations as
well as the Australian Charities and Not-for-profits Commission. If the company is wound up, the Rule Book states
that the members do not have to pay the corporation's debts.
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Ngwala Willumbong Aboriginal Corporation
for the year 1 July 2019 to 30 June 2020
DIRECTORS’ REPORT
Auditor’s Independence Declaration
The lead auditor’s independence declaration for the year ended 30 June 2020 has been received and can be found
on page 5 of the financial report.
Signed in accordance with a resolution of the Board of Directors.

Joseph Day
Chairperson, Ngwala Willumbong Aboriginal Corporation

Dated this

22

day of

December
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2020

AUDITOR’S INDEPENDENCE DECLARATION
UNDER DIVISION 60-40 OF
THE AUSTRALIAN CHARITIES AND NOT-FOR-PROFIT COMMISSION ACT 2012
TO MEMBERS OF

Ngwala Willumbong Aboriginal Corporation

I declare that, to the best of my knowledge and belief, during the year from 1 July 2019 to 30 June 2020 there have
been no contraventions of any applicable code of professional conduct in relation to the audits of the above named
entity.

Geoffrey B Johnson
Chartered Accountant
Rucker Audit & Assurance Pty Ltd
Doncaster VIC
Dated : 6 August 2020
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Ngwala Willumbong Aboriginal Corporation
ABN 33 433 764 132
STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
FOR THE FINANICAL YEAR FROM 1 JULY 2019 TO 30 JUNE 2020

Note
INCOME
Grants Income

2, 6

SACS Grants

2

Tariff from Residents
Membership Fee
Other Income

2

Total Income

2020

2019

$

$

5,883,627

6,397,066

338,964

-

119,989

246,004

265

-

245,406

759,281

6,588,251

7,402,351

LESS EXPENDITURE
Audit Fee

26,400

19,500

Office Rent

2

55,377

46,546

Depreciation

2

225,937

221,019

221,655

189,029

26,761

29,837

Telephone & I T Cost
Postage, Stationary & Printing
Legal and professional fee

134,970

82,616

Other Office & General Expenses

472,193

428,173

Consultancy Fees

282,771

130,425

Motor Vehicle Expenses

312,368

372,868

4,810,054

4,722,543

359,834

557,396

Financial Cost
Total Expenses

3,077
6,931,397

3,151
6,803,103

Surplus/(Deficit) before income tax

(343,146)

599,248

Employee Benefits

2

Other Program Expenses

Income tax expense

1(j)

(343,146)

SURPLUS/(DEFICIT) FOR THE PERIOD FROM OPERATIONS
OTHER COMPREHENSIVE INCOME
Prior year adjustments
NET (DEFICIT) FOR THE PERIOD

599,248

-

-

(23,794)

-

(366,940)

599,248

4,718,312

-

4,351,372

599,248

ITMES THAT WILL NOT BE RECLASSIFIED SUBSEQUENTLY TO PROFIT OR LOSS
Gains on revaluation of land and buildings

4

TOTAL INCOME

The accompanying notes form part of these financial statements.
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Ngwala Willumbong Aboriginal Corporation
ABN 33 433 764 132
STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2020
Note

2020

2019

$

$

ASSETS
CURRENT ASSETS
Cash on hand

3

Accounts receivable and other debtors

5,427,309
49,078

TOTAL CURRENT ASSETS

5,476,387

8,481,058
(2,330)
8,478,728

NON-CURRENT ASSETS
Right of use assets

8

220,418

Property, plant and equipment

4

12,324,069

7,449,991

TOTAL NON-CURRENT ASSETS

12,544,487

7,449,991

TOTAL ASSETS

18,020,874

15,928,719

LIABILITIES
CURRENT LIABILITIES
Lease Liabilities

47,979

-

27,177

16,141

Accounts Payable

5

Employee provisions

7

597,808

912,359

Unexpended Grants

6

1,418,762

3,862,707

2,091,726

4,791,207

TOTAL CURRENT LIABILITIES
NON-CURRENT LIABILITIES
Employee provisions

7

250,323

-

Lease Liabilities

190,027

-

TOTAL NON-CURRENT LIABILITIES

440,350

TOTAL LIABILITIES
NET ASSETS

2,532,076

4,791,207

15,488,798

11,137,512

EQUITY
Paid up capital

-

Assets revaluation reserve

13

Retained surplus
Capital grants reserve

13

TOTAL EQUITY
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86

8,403,712

3,685,400

6,129,713

6,496,653

955,373

955,373

15,488,798

11,137,512

The accompanying notes form part of these financial statements.

Ngwala Willumbong Aboriginal Corporation
ABN 33 433 764 132
STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30 JUNE 2020
Retained
Surplus
$
Balance at 1 July 2019

Revaluation
Reserve
$

6,496,653

3,685,400

Capital Grants
Reserve
$
955,373

Total
$
11,137,426

Comprehensive income
Total comprehensive income for the
year
Gains on revaluation of land and
buildings
Balance at 30 June 2020

(366,940)

-

6,129,713

The accompanying notes form part of these financial statements.
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-

(366,940)

4,718,312

-

4,718,312

8,403,712

955,373

15,488,798

Ngwala Willumbong Aboriginal Corporation
ABN 33 433 764 132
STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2020
Note
CASH FLOWS FROM OPERATING ACTIVITIES
Grants received
Receipts from activities
Interest received

2020

2019

$

$

5,577,400

8,153,845

40,984

832,219

3,519

108,607

Grants Refund to Funding body

(1,798,754)

Payments to suppliers and employees

(6,544,440)

(6,522,539)

(2,721,291)

2,572,132

NET CASH PROVIDED BY OPERATING ACTIVITIES

9

-

CASH FLOW FROM FINANCING ACTIVITIES
Net acquisition & proceeds of property, plant and equipment and
return fund

(332,372)

Capital Refund
NET CASH PROVIDED BY/(USED IN) FINANCING ACTIVITIES

(86)

Net increase/(decrease) in cash held
Cash at the beginning of the year at 1 July 2019
CASH AT THE END OF THE PERIOD

3

The accompanying notes form part of these financial statements.
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(148,602)
-

(332,458)

(148,602)

(3,053,749)

2,423,530

8,481,058

6,057,528

5,427,309

8,481,058

NGWALA WILLUMBONG ABORIGINAL CORPORATION
ABN 33 433 764 132
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2020
Note 1: Summary of Significant Accounting Policies
Basis of Preparation
Ngwala Willumbong Aboriginal Corporation applies Australian Accounting Standards – Reduced Disclosure
Requirements as set out in AASB 1053: Application of Tiers of Australian Accounting Standards .
The financial statements are general purpose financial statements that have been prepared in accordance with Australian
Accounting Standards – Reduced Disclosure Requirements of the Australian Accounting Standards Board (AASB) and
the Corporations (Aboriginal and Torres Strait Islander) Act 2006 . The entity is a not-for-profit entity for financial
reporting purposes under Australian Accounting Standards.
Australian Accounting Standards set out accounting policies that the AASB has concluded would result in financial
statements containing relevant and reliable information about transactions, events and conditions. Material accounting
policies adopted in the preparation of these financial statements are presented below and have been consistently applied
unless stated otherwise.
The financial statements, except for the cash flow information, have been prepared on an accrual basis and are based on
historical costs, modified, where applicable, by the measurement at fair value of selected non-current assets, financial
assets and financial liabilities. The amounts presented in the financial statements have been rounded to the nearest dollar.
Transfer from Ngwala Willumbong Limited
Ngwala Willumbong Aboriginal Corporation established on 26 June 2019 and commenced operations on 1 July 2019.
All the business assets and liabilities of Ngwala Willumbong Limited were acquired by Ngwala Willumbong Aboriginal
Corporation on 1 July 2019 at book value.
The excess of assets acquired over liabilities represented by reserves is described in the balance sheet in the same way as
it was in the accounts of Ngwala Willumbong Limited.
This is for historical record, and is as follows:
- Assets Revaluation Reserve
- Capital Grants Reserve
- Retained Surplus

$3,685,400
$955,373
$6,496,653

Some expenditure contracted by Ngwala Willumbong Limited has been paid and expended by Ngwala Willumbong
Aboriginal Corporation during the year.
The financial statements were authorised for issue on 26th November 2020 by the directors of the entity.
Accounting Policies
a.
Revenue
Revenue recognition
The Entity has applied AASB 15: Revenue from Contracts with Customers (AASB 15) and AASB 1058:
Income of Not-for-Profit Entities (AASB 1058) using the cumulative effective method of initially applying
AASB 15 and AASB 1058 as an adjustment to the opening balance of equity at 1 July 2019. Therefore, the
comparative information has not been restated and continues to be presented under AASB 118: Revenue and
AASB 1004: Contributions . The details of accounting policies under AASB 118 and AASB 1004 are disclosed
separately since they are different from those under AASB 15 and AASB 1058, and the impact of changes is
disclosed in Note 1.
In the current year
Contributed Assets
The entity receives assets from the government and other parties for nil or nominal consideration in order to
further its objectives. These assets are recognised in accordance with the recognition requirements of other
applicable accounting standards.
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NGWALA WILLUMBONG ABORIGINAL CORPORATION
ABN 33 433 764 132
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2020
On initial recognition of an asset, the Entity recognises related amounts being contributions by owners, lease
liability, financial instruments, provisions, revenue or contract liability arising from a contract with a customer.
The Entity recognises income immediately in profit or loss as the difference between initial carrying amount of
the asset and the related amounts.
Operating Grants, Donations and Bequests
When the entity receives operating grant revenue, donations or bequests, it assesses whether the contract is
enforceable and has sufficiently specific performance obligations in accordance to AASB 15,
When both these conditions are satisfied, the Entity:
–
identifies each performance obligation relating to the grant;
–
recognises a contract liability for its obligations under the agreement; and
–
recognises revenue as it satisfies its performance obligations.
Where the contract is not enforceable or does not have sufficiently specific performance obligations, the Entity:
recognises the asset received in accordance with the recognition requirements of other applicable
–
accounting standards (for example AASB 9. AASB 16, AASB 116 and AASB 138);
–

recognises related amounts (being contributions by owners, lease liability, financial instruments,
provisions, revenue or contract liability arising from a contract with a customer); and

–

recognises income immediately in profit or loss as the difference between the initial carrying amount of
the asset and the related amount.

If a contract liability is recognised as a related amount above, the Entity recognises income in profit or loss
when or as it satisfies its obligations under the contract
Capital Grant
When the Entity receives a capital grant, it recognises a liability for the excess of the initial carrying amount of
the financial asset received over any related amounts (being contributions by owners, lease liability, financial
instruments, provisions, revenue or contract liability arising from a contract with a customer) recognised under
other Australian Accounting Standards.
The Entity recognises income in profit or loss when or as the Entity satisfies its obligations under terms of the
grant.
Interest Income
Interest income is recognised using the effective interest method.
In the comparative period
Non-reciprocal grant revenue is recognised in profit or loss when the entity obtains control of the grant and it is
probable that the economic benefits gained from the grant will flow to the entity and the amount of the grant can
be measured reliably.
If conditions are attached to the grant which must be satisfied before the entity is eligible to receive the
contribution, the recognition of the grant as revenue will be deferred until those conditions are satisfied.
When grant revenue is received whereby the entity incurs an obligation to deliver economic value directly back
to the contributor, this is considered a reciprocal transaction and the grant revenue is recognised in the state of
financial position as a liability until the service has been delivered to the contributor; otherwise the grant is
recognised as income on receipt.
Ngwala Willumbong Aboriginal Corporation receives non-reciprocal contributions of assets from the
government and other parties for zero or a nominal value. These assets are recognised at fair value on the date
of acquisition in the statement of financial position, with a corresponding amount of income recognised in profit
or loss.
Donations and bequests are recognised as revenue when received.
Interest revenue is recognised using the effective interest method, which for floating rate financial assets is the
rate inherent in the instrument.
Revenue from the rendering of a service is recognised upon the delivery of the service to the customer.
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NGWALA WILLUMBONG ABORIGINAL CORPORATION
ABN 33 433 764 132
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2020
Rental income from operating lease is recognised on a straight line basis over the term of the relevant leases.
b.

All revenue is stated net of the amount of goods and services tax.
Property, Plant and Equipment
Each class of property, plant and equipment is carried at cost or fair value as indicated, less, where applicable,
accumulated depreciation and any impairment losses.
Freehold property
Freehold land and buildings are shown at their fair value based on periodic, but at least triennial, valuations by
external independent valuers, less subsequent depreciation for buildings.
In periods when the freehold land and buildings are not subject to an independent valuation, the directors
conduct directors’ valuations to ensure the carrying amount for the land and buildings is not materially different
to the fair value.
Increases in the carrying amount arising on revaluation of land and buildings are recognised in other
comprehensive income and accumulated in the revaluation surplus in equity. Revaluation decreases that offset
previous increases of the same class of assets shall be recognised in other comprehensive income under the
heading of revaluation surplus. All other decreases are recognised in profit or loss.
Any accumulated depreciation at the date of the revaluation is eliminated against the gross carrying amount of
the asset and the net amount is restated to the revalued amount of the asset.
Freehold land and buildings that have been contributed at no cost, or for nominal cost, are initially recognised
and measured at the fair value of the asset at the date it is acquired.
Plant and equipment
Plant and equipment are measured on the cost basis and are therefore carried at cost less accumulated
depreciation and any accumulated impairment losses. In the event the carrying amount of plant and equipment
is greater than the estimated recoverable amount, the carrying amount is written down immediately to the
estimated recoverable amount and impairment losses are recognised either in profit or loss or as a revaluation
decrease if the impairment losses relate to a revalued asset. A formal assessment of recoverable amount is made
when impairment indicators are present (refer to Note 1(e) for details of impairment).
Plant and equipment that have been contributed at no cost, or for nominal cost, are valued and recognised at the
fair value of the asset at the date it is acquired.
Depreciation
The depreciable amount of all fixed assets, but excluding freehold land & building , is depreciated on a straight
line basis over the asset’s useful life to the entity commencing from the time the asset is held ready for use.
Leasehold improvements are depreciated over the shorter of either the unexpired period of the lease or the
estimated useful lives of the improvements.
The depreciation rates used for each class of depreciable assets are:
Class of Fixed Asset

Depreciation Rate
2.5% to 10%
10% to 30%
18.75% to 25%

Leasehold improvements

Plant and equipment
Motor vehicles

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of each
reporting period.
Gains and losses on disposals are determined by comparing proceeds with the carrying amount. These gains or
losses are recognised in profit or loss in the period in which they arise. When revalued assets are sold, amounts
included in the revaluation surplus relating to that asset are transferred to retained earnings.
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NGWALA WILLUMBONG ABORIGINAL CORPORATION
ABN 33 433 764 132
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2020
c

Leases
The Entity as lessee
At inception of a contract, the Entity assesses if the contract contains or is a lease. If there is a lease present, a
right-of-use asset and a corresponding lease liability is recognised by the Entity where the Entity is a lessee.
However all contracts that are classified as short-term leases (lease with remaining lease term of 12 months or
less) and leases of low value assets are recognised as an operating expense on a straight-line basis over the term
of the lease.
Initially the lease liability is measured at the present value of the lease payments still to be paid at
commencement date. The lease payments are discounted at the interest rate implicit in the lease. If this rate
cannot be readily determined, the Entity uses the incremental borrowing rate.
Lease payments included in the measurement of the lease liability are as follows:
–
fixed lease payments less any lease incentives;
variable lease payments that depend on an index or rate, initially measured using the index or rate at the
–
commencement date;
–
–
–
–

the amount expected to be payable by the lessee under residual value guarantees;
the exercise price of purchase options, if the lessee is reasonably certain to exercise the options;
lease payments under extension options if lessee is reasonably certain to exercise the options; and
payments of penalties for terminating the lease, if the lease term reflects the exercise of an option to
terminate the lease

The right-of-use assets comprise the initial measurement of the corresponding lease liability as mentioned
above, any lease payments made at or before the commencement date as well as any initial direct costs. The
subsequent measurement of the right-of-use assets is at cost less accumulated depreciation and impairment
losses.
Right-of-use assets are depreciated over the lease term or useful life of the underlying asset whichever is the
shortest.
Where a lease transfers ownership of the underlying asset or the cost of the right-of-use asset reflects that the
Entity anticipates to exercise a purchase option, the specific asset is depreciated over the useful life of the
underlying asset.
Concessionary Leases
For leases that have significantly below-market terms and conditions principally to enable the Entity to further
its objectives (commonly known as peppercorn/concessionary leases), the Entity has adopted the temporary
relief under AASB 2018-823 and measures the right of use assets at cost on initial recognition.
The Entity as lessor
The Entity leases some rooms in their building to external parties
Upon entering into each contract as a lessor, the Entity assesses if the lease is a finance or operating lease
The contract is classified as a finance lease when the terms of the lease transfer substantially all the risks and
rewards of ownership to the lessee. All other leases not within this definition are classified as operating leases.
Rental income received from operating leases is recognised on a straight-line basis over the term of the specific
lease.
Initial direct costs incurred in entering into an operating lease (for example legal cost, cost to setup) are
included in the carrying amount of the leased asset and recognised as an expense on a straight-line basis over
the lease term.
Rental income due under finance leases are recognised as receivables at the amount of the Entity ’s net
investment in the leases.
When a contract is determined to include lease and non-lease components, the Entity uses the relative standalone price to allocate the consideration under the contract to the lease and non-lease components.
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NGWALA WILLUMBONG ABORIGINAL CORPORATION
ABN 33 433 764 132
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2020
d

Financial Instruments
Initial recognition and measurement
Financial assets and financial liabilities are recognised when the entity becomes a party to the contractual
provisions to the instrument. For financial assets, this is the date that the entity commits itself to either the
purchase or sale of the asset (i.e. trade date accounting is adopted).
Financial instruments (except for trade receivables) are initially measured at fair value plus transaction costs,
except where the instrument is classified “at fair value through profit or loss”, in which case transaction costs
are expensed to profit or loss immediately. Where available, quoted prices in an active market are used to
determine fair value. In other circumstances, valuation techniques are adopted.
Trade receivables are initially measured at the transaction price if the trade receivables do not contain
significant financing component or if the practical expedient was applied as specified in AASB 15: Revenue
from Contracts with Customers .
Classification and subsequent measurement
Financial liabilities
Financial liabilities are subsequently measured at:
–
amortised cost; or
–
fair value through profit or loss.
A financial liability is measured at fair value through profit or loss if the financial liability is:
a contingent consideration of an acquirer in a business combination to which AASB 3: Business
–
Combinations applies;
–
held for trading; or
–
initially designated as at fair value through profit or loss.
All other financial liabilities are subsequently measured at amortised cost using the effective interest method.
The effective interest method is a method of calculating the amortised cost of a debt instrument and of
allocating interest expense over in profit or loss over the relevant period.
The effective interest rate is the internal rate of return of the financial asset or liability. That is, it is the rate that
exactly discounts the estimated future cash flows through the expected life of the instrument to the net carrying
amount at initial recognition.
A financial liability is held for trading if it is:
–
incurred for the purpose of repurchasing or repaying in the near term;
–
part of a portfolio where there is an actual pattern of short-term profit taking; or
a derivative financial instrument (except for a derivative that is in a financial guarantee contract or a
–
derivative that is in effective hedging relationships).
Any gains or losses arising on changes in fair value are recognised in profit or loss to the extent that they are not
part of a designated hedging relationship.
The change in fair value of the financial liability attributable to changes in the issuer’s credit risk is taken to
other comprehensive income and is not subsequently reclassified to profit or loss. Instead, it is transferred to
retained earnings upon derecognition of the financial liability.
If taking the change in credit risk in other comprehensive income enlarges or creates an accounting mismatch,
then these gains or losses should be taken to profit or loss rather than other comprehensive income.
A financial liability cannot be reclassified.
Financial assets
Financial assets are subsequently measured at:
amortised cost;
–
fair value through other comprehensive income; or
–
fair value through profit or loss
–
Measurement is on the basis of two primary criteria:
the contractual cash flow characteristics of the financial asset; and
–
the business model for managing the financial assets.
–
A financial asset that meets the following conditions is subsequently measured at amortised cost:
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–

the financial asset is managed solely to collect contractual cash flows; and

the contractual terms within the financial asset give rise to cash flows that are solely payments of
principal and interest on the principal amount outstanding on specified dates.
A financial asset that meets the following conditions is subsequently measured at fair value through other
comprehensive income:
the contractual terms within the financial asset give rise to cash flows that are solely payments of
–
principal and interest on the principal amount outstanding on specified dates; and
–

–

the business model for managing the financial asset comprises both contractual cash flows collection and
the selling of the financial asset.

By default, all other financial assets that do not meet the measurement conditions of amortised cost and fair
value through other comprehensive income are subsequently measured at fair value through profit or loss.
The entity initially designates a financial instrument as measured at fair value through profit or loss if:
it eliminates or significantly reduces a measurement or recognition inconsistency (often referred to as an
“accounting mismatch”) that would otherwise arise from measuring assets or liabilities or recognising the
–
gains and losses on them on different bases;
it is in accordance with the documented risk management or investment strategy and information about
the groupings is documented appropriately, so the performance of the financial liability that is part of a
–
group of financial liabilities or financial assets can be managed and evaluated consistently on a fair value
basis; and
it is a hybrid contract that contains an embedded derivative that significantly modifies the cash flows
–
otherwise required by the contract.
The initial designation of financial instruments to measure at fair value through profit or loss is a one-time
option on initial classification and is irrevocable until the financial asset is derecognised.
Equity instruments
At initial recognition, as long as the equity instrument is not held for trading or not a contingent consideration
recognised by an acquirer in a business combination to which AASB 3 applies, the entity made an irrevocable
election to measure any subsequent changes in fair value of the equity instruments in other comprehensive
income, while the dividend revenue received on underlying equity instruments investment will still be
recognised in profit or loss.
Regular way purchases and sales of financial assets are recognised and derecognised at settlement date in
accordance with the entity’s accounting policy.
Derecognition
Derecognition refers to the removal of a previously recognised financial asset or financial liability from the
statement of financial position.
Derecognition of financial liabilities
A liability is derecognised when it is extinguished (ie when the obligation in the contract is discharged,
cancelled or expires). An exchange of an existing financial liability for a new one with substantially modified
terms, or a substantial modification to the terms of a financial liability, is treated as an extinguishment of the
existing liability and recognition of a new financial liability.
The difference between the carrying amount of the financial liability derecognised and the consideration paid
and payable, including any non-cash assets transferred or liabilities assumed, is recognised in profit or loss.
Derecognition of financial assets
A financial asset is derecognised when the holder's contractual rights to its cash flows expires, or the asset is
transferred in such a way that all the risks and rewards of ownership are substantially transferred.
All the following criteria need to be satisfied for the derecognition of a financial asset:
–
the right to receive cash flows from the asset has expired or been transferred;
–
all risk and rewards of ownership of the asset have been substantially transferred; and
the entity no longer controls the asset (ie has no practical ability to make unilateral decision to sell the
–
asset to a third party).
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On derecognition of a financial asset measured at amortised cost, the difference between the asset's carrying
amount and the sum of the consideration received and receivable is recognised in profit or loss.
On derecognition of a debt instrument classified as fair value through other comprehensive income, the
cumulative gain or loss previously accumulated in the investment revaluation reserve is reclassified to profit or
loss.
On derecognition of an investment in equity which the entity elected to classify under fair value through other
comprehensive income, the cumulative gain or loss previously accumulated in the investments revaluation
reserve is not reclassified to profit or loss, but is transferred to retained earnings.
The entity recognises a loss allowance for expected credit losses on:
–
financial assets that are measured at amortised cost or fair value through other comprehensive income;
–
lease receivables;
–
contract assets (eg amount due from customers under construction contracts);
–
loan commitments that are not measured at fair value through profit or loss; and
–
financial guarantee contracts that are not measured at fair value through profit or loss.
Loss allowance is not recognised for:
–
financial assets measured at fair value through profit or loss; or
–
equity instruments measured at fair value through other comprehensive income.
Expected credit losses are the probability-weighted estimate of credit losses over the expected life of a financial
instrument. A credit loss is the difference between all contractual cash flows that are due and all cash flows
expected to be received, all discounted at the original effective interest rate of the financial instrument.
The entity uses the following approaches to impairment, as applicable under AASB 9:
–
the general approach;
–
the simplified approach;
–
the purchased or originated credit-impaired approach; and
–
low credit risk operational simplification.
General approach
Under the general approach, at each reporting period, the entity assesses whether the financial instruments are
credit-impaired, and:
if the credit risk of the financial instrument has increased significantly since initial recognition, the entity
measures the loss allowance of the financial instruments at an amount equal to the lifetime expected
–
credit losses; and
–

if there is no significant increase in credit risk since initial recognition, the entity measures the loss
allowance for that financial instrument at an amount equal to 12-month expected credit losses.

Simplified approach
The simplified approach does not require tracking of changes in credit risk at every reporting period, but instead
requires the recognition of lifetime expected credit loss at all times.
This approach is applicable to:
–
trade receivables; and
–
lease receivables.
In measuring the expected credit loss, a provision matrix for trade receivables is used, taking into consideration
various data to get to an expected credit loss (ie diversity of its customer base, appropriate groupings of its
historical loss experience, etc).
Purchased or originated credit-impaired approach
For financial assets that are considered to be credit-impaired (not on acquisition or originations), the entity
measures any change in its lifetime expected credit loss as the difference between the asset’s gross carrying
amount and the present value of estimated future cash flows discounted at the financial asset’s original effective
interest rate. Any adjustment is recognised in profit or loss as an impairment gain or loss.
Evidence of credit impairment includes:
significant financial difficulty of the issuer or borrower;
–
a breach of contract (eg default or past due event);
–
a lender has granted to the borrower a concession, due to the borrower's financial difficulty, that the
–
lender would not otherwise consider;
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the likelihood that the borrower will enter bankruptcy or other financial reorganisation; and
–
the disappearance of an active market for the financial asset because of financial difficulties.
–
Low credit risk operational simplification approach
If a financial asset is determined to have low credit risk at the initial reporting date, the entity assumes that the
credit risk has not increased significantly since initial recognition and, accordingly, can continue to recognise a
loss allowance of 12-month expected credit loss.
In order to make such a determination that the financial asset has low credit risk, the entity applies its internal
credit risk ratings or other methodologies using a globally comparable definition of low credit risk.
A financial asset is considered to have low credit risk if:
–
there is a low risk of default by the borrower;
–
the borrower has a strong capacity to meet its contractual cash flow obligations in the near term; and
adverse changes in economic and business conditions in the longer term, may, but not necessarily, reduce
–
the ability of the borrower to fulfil its contractual cash flow obligations.
A financial asset is not considered to carry low credit risk merely due to existence of collateral, or because a
borrower has a lower risk of default than the risk inherent in the financial assets, or relative to the credit risk of
the jurisdiction in which it operates.
Recognition of expected credit losses in financial statements
At each reporting date, the entity recognises the movement in the loss allowance as an impairment gain or loss
in the statement of profit or loss and other comprehensive income.
The carrying amount of financial assets measured at amortised cost includes the loss allowance relating to that
asset.
Assets measured at fair value through other comprehensive income are recognised at fair value with changes in
fair value recognised in other comprehensive income. The amount in relation to change in credit risk is
transferred from other comprehensive income to profit or loss at every reporting period.
For financial assets that are unrecognised (eg loan commitments yet to be drawn, financial guarantees), a
provision for loss allowance is created in the statement of financial position to recognise the loss allowance.
e

Impairment of Assets
At the end of each reporting period, the entity reviews the carrying amounts of its tangible and intangible assets
to determine whether there is any indication that those assets have been impaired. If such an indication exists,
the recoverable amount of the asset, being the higher of the asset’s fair value less costs of disposal and value in
use, is compared to the asset’s carrying amount. Any excess of the asset’s carrying amount over its recoverable
amount is recognised in profit or loss.
Where the assets are not held primarily for their ability to generate net cash inflows – that is, they are
specialised assets held for continuing use of their service capacity – the recoverable amounts are expected to be
materially the same as fair value.
Where it is not possible to estimate the recoverable amount of an individual asset, the entity estimates the
recoverable amount of the cash-generating unit to which the asset belongs.

f

Where an impairment loss on a revalued individual asset is identified, this is recognised against the revaluation
surplus in respect of the same class of asset to the extent that the impairment loss does not exceed the amount in
the revaluation surplus for that class of asset.
Employee Benefits
Short-term employee benefits
Provision is made for the entity’s obligation for short-term employee benefits. Short-term employee benefits are
benefits (other than termination benefits) that are expected to be settled wholly within 12 months after the end
of the annual reporting period in which the employees render the related service, including wages, salaries,
annual leave and sick leave. Short-term employee benefits are measured at the (undiscounted) amounts expected
to be paid when the obligation is settled.
The entity’s obligations for short-term employee benefits such as wages, salaries and sick leave are recognised
as part of current trade and other payables in the statement of financial position.
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Other long-term employee benefits
The entity classifies employees' long service leave and annual leave entitlements as other long-term employee
benefits as they are not expected to be settled wholly within 12 months after the end of the annual reporting
period in which the employees render the related service. Provision is made for the entity’s obligation for other
long-term employee benefits, which are measured at the present value of the expected future payments to be
made to employees. Expected future payments incorporate anticipated future wage and salary levels, durations
of service and employee departures, and are discounted at rates determined by reference to market yields at the
end of the reporting period on high quality corporate bonds that have maturity dates that approximate the terms
of the obligations. Any remeasurements for changes in assumptions of obligations for other long-term employee
benefits are recognised in profit or loss in the periods in which the changes occur.
The entity’s obligations for long-term employee benefits are presented as non-current liabilities in its statement
of financial position, except where the entity does not have an unconditional right to defer settlement for at least
12 months after the end of the reporting period, in which case the obligations are presented as current liabilities.
g

Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, deposits held at call with banks, other short-term highly liquid
investments with original maturities of three months or less, and bank overdrafts. Bank overdrafts are shown
within borrowings in current liabilities on the statement of financial position.

h

Trade and Other Debtors
Trade and other debtors include amounts due from members as well as amounts receivable from customers for
goods sold. Receivables expected to be collected within 12 months of the end of the reporting period are
classified as current assets. All other receivables are classified as non-current assets.
Accounts receivable are initially recognised at fair value and subsequently measured at amortised cost using the
effective interest method, less any provision for impairment. Refer to Note 1(e) for further discussion on the
determination of impairment losses.

i

Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST
incurred is not recoverable from the Australian Taxation Office (ATO).
Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of
GST recoverable from, or payable to, the ATO is included with other receivables or payables in the statement of
financial position.
Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or
financing activities, which are recoverable from or payable to the ATO, are presented as operating cash flows
included in receipts from customers or payments to suppliers.

j

Income Tax
No provision for income tax has been raised as the entity is exempt from income tax under Div 50 of the
Income Tax Assessment Act 1997 .

k

Provisions
Provisions are recognised when the entity has a legal or constructive obligation, as a result of past events, for
which it is probable that an outflow of economic benefits will result and that outflow can be reliably measured.
Provisions recognised represent the best estimate of the amounts required to settle the obligation at the end of
the reporting period.

l

Comparative Figures
When required by Accounting Standards, comparative figures have been adjusted to conform to changes in
presentation for the current financial year.
The comparative figures were Ngwala Willumbong Limited 2019 financial year audited accounts.
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m

Critical Accounting Estimates and Judgements
The directors evaluate estimates and judgements incorporated into the financial statements based on historical
knowledge and best available current information. Estimates assume a reasonable expectation of future events
and are based on current trends and economic data, obtained both externally and within the entity.
The entity assesses impairment at each reporting date by evaluating conditions specific to the entity that may
lead to impairment of assets. Where an impairment trigger exists, the recoverable amount of the asset is
determined. Value-in-use calculations performed in assessing recoverable amounts incorporate a number of key
estimates.
Key estimates
(i)
Valuation of freehold land and buildings
10 Mitchell Street, St Kilda, "Rio Park", Toolamba, 93 Wellington Street, Windsor, 150 Separation
Street, Northcote and 109 Chapel Street, St Kilda of freehold land and buildings were independently
valued in July and August 2020 by Opteon Property Group Pty Ltd. The valuation was based on the fair
value less costs of disposal. The critical assumptions adopted in determining the valuation included the
location of the land and buildings, the current demand for land and buildings in the area and recent sales
data for similar properties. The valuation resulted in a revaluation increment of $4,718,312 being
recognised for the year ended 30 June 2020.
14 Charnwood Crescent, St Kilda and 66 Grey Street, Flats are in the process of independent valuation.
At 30 June 2020, the amount shown in the accounts of these two freehold properties was their valuation
by independent valuers in 2010.
(ii)

Useful lives of property, plant and equipment
As described in Note 1(b), the Entity reviews the estimated useful lives of property, plant and equipment
at the end of each annual reporting period.

Key judgements
(i)
Performance obligations under AASB 15
To identify a performance obligation under AASB 15, the promise must be sufficiently specific to be able
to determine when the obligation is satisfied. Management exercises judgement to determine whether the
promise is sufficiently specific by taking into account any conditions specified in the arrangement,
explicit or implicit, regarding the promised goods or services. In making this assessment, management
includes the nature/ type, cost/ value, quantity and the period of transfer related to the goods or services
promised.
(ii)

Lease term and Option to Extend under AASB 16
The lease term is defined as the non-cancellable period of a lease together with both periods covered by
an option to extend the lease if the lessee is reasonably certain to exercise that option; and also periods
covered by an option to terminate the lease if the lessee is reasonably certain not to exercise that option.
The options that are reasonably going to be exercised is a key management judgement that the entity will
make. The entity determines the likeliness to exercise the options on a lease-by-lease basis looking at
various factors such as which assets are strategic and which are key to future strategy of the entity.
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(iii)

Employee benefits
For the purpose of measurement, AASB 119: Employee Benefits defines obligations for short-term
employee benefits as obligations expected to be settled wholly before 12 months after the end of the
annual reporting period in which the employees render the related service. As the entity expects that most
employees will not use all of their annual leave entitlements in the same year in which they are earned or
during the 12-month period that follows (despite an informal internal policy that requires annual leave to
be used within 18 months), the directors believe that obligations for annual leave entitlements satisfy the
definition of other long-term employee benefits and, therefore, are required to be measured at the present
value of the expected future payments to be made to employees.

n

Economic Dependence
Ngwala Willumbong Aboriginal Corporation is dependent on the Commonwealth of Australia National
Indigenous Australians Agency and Department Health and Human Services of Vic for the majority of its
revenue used to operate the business. At the date of this report, the Board of Directors has no reason to believe
the Agency and Department will not continue to support the Entity.

o

Fair Value of Assets and Liabilities
The entity measures some of its assets and liabilities at fair value on either a recurring or non-recurring basis,
depending on the requirements of the applicable Accounting Standard.
“Fair value” is the price the entity would receive to sell an asset or would have to pay to transfer a liability in an
orderly (i.e. unforced) transaction between independent, knowledgeable and willing market participants at the
measurement date.
As fair value is a market-based measure, the closest equivalent observable market pricing information is used to
determine fair value. Adjustments to market values may be made having regard to the characteristics of the
specific asset or liability. The fair values of assets and liabilities that are not traded in an active market are
determined using one or more valuation techniques. These valuation techniques maximise, to the extent
possible, the use of observable market data.
To the extent possible, market information is extracted from the principal market for the asset or liability (ie the
market with the greatest volume and level of activity for the asset or liability). In the absence of such a market,
market information is extracted from the most advantageous market available to the entity at the end of the
reporting period (i.e. the market that maximises the receipts from the sale of the asset or minimises the
payments made to transfer the liability, after taking into account transaction costs and transport costs).
For non-financial assets, the fair value measurement also takes into account a market participant’s ability to use
the asset in its highest and best use or to sell it to another market participant that would use the asset in its
highest and best use.
The fair value of liabilities and the entity’s own equity instruments (if any) may be valued, where there is no
observable market price in relation to the transfer of such financial instruments, by reference to observable
market information where such instruments are held as assets. Where this information is not available, other
valuation techniques are adopted and, where significant, are detailed in the respective note to the financial
statements.

p

New and Amended Accounting Standards Adopted by the Entity
The entity has adopted all of the new or amended Accounting Standards and Interpretations issued by the Australian
Accounting Standards Board (AASB") that are mandatory for the current reporting period.
Any new or amended Accounting Standards or Interpretations that are not yet mandatory have not been early
adopted.
The adopting of these Accounting standards and interpretations did not have any significant impact on the financial
performance or position of the entity.
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The following Accounting Standards and interpretations are most relevant to the entity:
Initial application of AASB 16
The Entity has adopted AASB 16 Leases retrospectively with the cumulative effect of initially applying AASB 16
recognised at 1 July 2019. In accordance with AASB 16 the comparatives for the 2019 reporting period have not
been restated.
The Entity has recognised a lease liability and right-of-use asset for all leases (with the exception of short term and
low value leases) recognised as operating leases under AASB 117 Leases where the Entity is the lessee.
The lease liabilities are measured at the present value of the remaining lease payments. The Entity's incremental
borrowing rate as at 1 July 2019 was used to discount the lease payments.
The right of use assets for equipment was measured at its carrying amount as if AASB 16: Leases had been applied
since the commencement date, but discounted using the Entity's weighted average incremental borrowing rate on 1
July 2019.
The right of use assets for the remaining leases were measured and recognised in the statement of financial position
as at 1 July 2019 by taking into consideration the lease liability, prepaid- and accrued lease payments previously
recognised at 1 July 2019 (that are related to the lease).
The following practical expedients have been used by the Entity in applying AASB 16 for the first time:
–

for a portfolio of leases that have reasonably similar characteristics, a single discount rate has been applied;

–

leases that have remaining lease term of less than 12 months as at 1 July 2019 have been accounted for in the
same was as short-term leases;

the use of hindsight to determine lease terms on contracts that have options to extend or terminate;
applying AASB 16 to leases previously identified as leases under AASB 117: Leases and Interpretation
4: Determining whether an arrangement contains a lease without reassessing whether they are, or contain,
–
a lease at the date of initial application; and
not applying AASB 16 to leases previously not identified as containing a lease under AASB 117 and
–
Interpretation 4.
The adoption of this standard has caused $6,432 adjustments to the prior period reported financial position,
performance or cash flow of the entity.
Initial application of AASB 15 and AASB 1058
–

The Entity has applied AASB 15: Revenue from Contracts with Customers and AASB 1058: Income of Not-forProfit Entities using the cumulative effective method of initially applying AASB 15 and AASB 1058 as an
adjustment to the opening balance of equity at 1 July 2019. Therefore, the comparative information has not been
restated and continues to be presented under AASB 118: Revenue and AASB 1004: Contributions.
There was no impact on the financial report from the application of these standards.
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Note 2: Net Current year Surplus/(Losses)
2020

2019

$

$

Revenue
Revenue from (non-reciprocal) government grants and other grants:
–

state/federal government grants

–

other government grants

–

other organisations

5,883,627

6,397,066

338,964

-

119,989

246,004

6,342,580

6,643,070

3,519

108,607

49,330

67,209

Other income
–

interest received

–

gain on disposal of property, plant and equipment

–

charitable income and fundraising

4,000

500

–

rental income from operating leases

30,200

35,000

–

ACSO/COATS

28,751

414,528

–

ATO Cashflow Boost

50,000

–

other

79,606

133,437

245,406

759,281

265

-

6,588,251

7,402,351

374,700

366,372

225,937

221,019

Total other income
Membership Fee
Total revenue

-

Expenses
Employee benefits expense:
–

contributions to defined contribution superannuation funds

Depreciation and amortisation
Interest expense on financial liabilities not at fair value through profit or loss
Rental expense on operating leases
Net gain/(loss) on disposal of investments

-

-

55,377
-

46,546
-

Note 3: Cash and Cash Equivalents
2020

2019

$

$

CURRENT
Cash at bank
Cash on hand
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5,427,044

8,528,964

265

(47,906)

5,427,309

8,481,058
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Note 4: Property, Plant and Equipment
2020

2019

$

$

Land and Buildings
Land and buildings
–

independent valuation in 2010

5,685,000

–

independent valuation in 2020

4,718,312

5,685,000
-

Leasehold improvements
–

at cost

Less accumulated depreciation
Total land and buildings

1,569,729

1,434,954

(159,102)

(129,215)

11,813,939

6,990,739

Plant and Equipment
Furniture and equipment:
–

at cost

Less accumulated depreciation

969,798

846,422

(827,428)

(809,181)

142,370

37,241

Motor Vehicles
–

at cost

Less accumulated depreciation
Total property, plant and equipment

1,158,528

1,194,827

(790,768)

(772,816)

367,760

422,011

12,324,069

7,449,991

Movements in Carrying Amounts
Movement in the carrying amounts for each class of property, plant and equipment between the beginning and the end of
the current financial year:
Land and
Furniture and
Motor Vehicles
Total
Buildings
Equipment
Owned
$
$
$
$
Year ended 30 June 2020
Balance at the beginning of the year
Additions at cost
Disposals

7,119,954

1,194,827

846,422

9,161,203

134,775

136,452

123,376

394,603

-

-

(172,751)

Revaluations

4,718,312

Depreciation expense

(159,102)

(790,768)

(827,428)

(1,777,298)

11,813,939

367,760

142,370

12,324,069

Carrying amount at the end of the year

-

-

(172,751)
4,718,312

Note 5: Accounts Payable
Note

2020

2019

$

$

CURRENT
Other payable
Accrual expenses
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2,177

1,141

25,000

15,000

27,177

16,141
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Note 6: Unexpended Grants
2020

2019

$

$

1,137,391

2,401,747

National Indigenous Australians Agency

10,594

1,136,854

Department of Justice and Regulations

218,026

47,548

Dept. of Health and Human Services Victoria

National Indigenous Australians Agency (NAIDOC)
South Eastern Melbourne PHN Ltd

-

2,618

10,807

99,245

1,743

-

Australian Government Dept. of Health - Q & A
Australian Government Dept. of Health -KAP

4,449

Department of Education and Training

174,696

35,752

Opening balance of the Unexpended Grants
Grants recouped by DHHS during the year

-

1,418,762

3,862,708

3,862,708

2,105,929

(1,798,754)

Grants Received during the year
Grants Income for the year
Closing balance of the Unexpended Grants

-

5,238,436

8,153,845

(5,883,627)

(6,397,066)

1,418,762

3,862,708

If grants are enforceable and have sufficiently specific performance obligations in accordance with AASB 15 the
amount received at that point in time, is recognised as a contract liability until the performance obligations have
been satisfied.
Note 7: Provisions
2020

2019

$

$

CURRENT
Provision for employee benefits: annual leave & sick leave

462,106

618,241

Provision for employee benefits: long service leave

135,702

294,118

NON-CURRENT
250,323

Provision for employee benefits: long service leave

848,131
Employee
Benefits
$

912,359
Total
$

Analysis of total provisions
Opening balance at 1 July 2019

912,359

Additional provisions raised during year
Amounts used
Balance at 30 June 2020

Page 24

912,359

207,479

286,915

(271,707)

(271,707)

848,131

927,567
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2020
Note 7: Provisions ( con't)
Provision for employee benefits
Provision for employee benefits represents amounts accrued for annual leave, sick leave and long service leave.
The current portion for this provision includes the total amount accrued for annual leave and sick leave entitlements and
the amounts accrued for long service leave entitlements that have vested due to employees having completed the
required period of service. Based on past experience, the entity does not expect the full amount of annual leave or long
service leave balances classified as current liabilities to be settled within the next 12 months. However, these amounts
must be classified as current liabilities since the entity does not have an unconditional right to defer the settlement of
these amounts in the event employees wish to use their leave entitlement.
The non-current portion for this provision includes amounts accrued for long service leave entitlements that have not yet
vested in relation to those employees who have not yet completed the required period of service.
In calculating the present value of future cash flows in respect of long service leave, the probability of long service leave
being taken is based upon historical data. The measurement and recognition criteria for employee benefits have been
discussed in Note 1(f).

Note 8: Right of use assets
The Entity's leases a building which has 5 years as its lease term.
i) AASB 16 related amounts recognised in the balance sheet
Right of use assets

2020
$

Leased Building

274,954

Accumulated depreciation

(54,536)

Total Right of use asset

220,418

ii) AASB 16 related amounts recognised in the statement of profit or loss
2020
$
Depreciation charge related to right-of-use assets
Interest expense on lease liabilities

12,430

Note 9: Cash Flow Information

2020

2019

$

$

Reconciliation of cash flows from operating activities with net current period surplus
Net current year surplus
(Gain)/Loss on sale of properties, plant & equipment

(366,940)

599,248

(49,330)

(67,209)

225,937

221,019

(271,827)

2,750

Non-cash flows in current period surplus:
– depreciation and amortisation
Changes in assets and liabilities:
– (increase)/decrease in accounts receivable and other debtors
– Refunds of grants

(1,798,754)

– increase/(decrease) in grants received in advance
– increase/(decrease)in accounts payable and other payables
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-

(645,191)

1,756,779

184,814

59,545

(2,721,291)

2,572,132

Ngwala Willumbong Aboriginal Corporation
ABN 33 433 764 132
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2020
Note 10: Key Management Personnel Compensation
Any person(s) having authority and responsibility for planning, directing and controlling the activities of the entity, directly
or indirectly, including any director (whether executive or otherwise) of that entity, is considered key management
personnel (KMP).
The totals of remuneration paid to KMP of the entity during the year are as follows:

–

Aggregate Compensation

2020

2019

$

$

237,221

299,584

237,221

299,584

Note 11: Other Related Party Transactions
Other related parties include close family members of key management personnel and entities that are controlled or
jointly controlled by those key management personnel individually or collectively with their close family members.
Transactions between related parties are on normal commercial terms and conditions no more favourable than those
available to other parties unless otherwise stated.
During the year, the family of a Ngwala Board of Director was engaged to perform minor capital work to renovate and
refurbish a structure at Yitjawudik referred to as the pergola. The amount of $22,500 has been paid to for work
undertaken on this refurbishment.
Note 12: Fair Value Measurements
The entity measures and recognises the following assets and liabilities at fair value on a recurring basis after initial
recognition:
–

financial assets at fair value through profit or loss;

–

financial assets at fair value through other comprehensive income; and

–

freehold land and buildings.

The entity does not subsequently measure any liabilities at fair value on a recurring basis, or any assets or liabilities at fair
value on a non-recurring basis.

Note

2020

2019

$

$

Recurring fair value measurements
Non-financial assets
–

Land & buildings

4

4,718,312

-

4,718,312

-

For freehold land and buildings, the fair values are based on a directors’ valuation taking into account an external
independent valuation performed in the year, which used comparable market data for similar properties.
Note 13: Reserves
a.

Asset revaluation reserve
The revaluation surplus records the revaluations of non-current assets.

2020
$

b.

2019
$

Opening balance of assets revaluation reserve

3,685,400

Add :Assets revaluation during the year

4,718,312

Closing balance of assets revaluation reserve

8,403,712

3,685,400

955,373

955,373

3,685,400
-

Capital grants reserve
Opening balance of Capital Grants Reserve
Capital Grants transfer to the Reserve

-

Closing balance of the Capital Grants Reserve

955,373
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955,373
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ABN 33 433 764 132
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2020
Note 14: Entity Details
The registered office and principal place of business of
Ngwala Willumbong Aboriginal Corporation is:
93 Wellington Street,
St Kilda, Victoria 3182
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NGWALA WILLUMBONG ABORIGINAL CORPORATION
Directors’ Declaration
In accordance with a resolution of the Directors of Ngwala Willumbong Aboriginal Corporation, the directors of
the registered entity declare that, in the directors' opinion:
1

2

The financial statements and notes, as set out on pages 6 to 27 , satisfy the requirements of the
Corporations (Aboriginal and Torres Strait Islander) Act 2006 and:
a.

comply with Australian Accounting Standards – Reduced Disclosure Requirements applicable
to the entity; and

b.

give a true and fair view of the financial position of the registered entity as at 30 June 2020 and
of its performance for the year ended on that date.

There are reasonable grounds to believe that the registered entity will be able to pay its debts as and
when they become due and payable.

This declaration is made in accordance with a resolution of the Board Members.

Name : Ronald Briggs, Treasurer
Dated this

22

day of

December

2020
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
NGWALA WILLUMBONG ABORIGINAL CORPORATION
Opinion
I have audited the financial report of Ngwala Willumbong Aboriginal Corporation, which comprises the
statement of financial position as at 30 June 2020, the statement of profit or loss, statement of comprehensive
income, statement of changes in equity and statement of cash flows for the year then ended, and notes to the
financial statements, including a summary of significant accounting policies, and the directors’ declaration.
In my opinion, the accompanying financial report of the registered entity is in accordance with the Corporations
(Aboriginal and Torres Strait Islander) Act 2006, including:
(i)

giving a true and fair view of the registered entity’s financial position as at 30 June 2020 and of its
financial performance for the year then ended; and

(ii)

complying with Australian Accounting Standards – Reduced Disclosure Requirements and the
Corporations (Aboriginal and Torres Strait Islander) Act 2006.

Basis for Opinion
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under those
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Report section of
my report. I am independent of the registered entity in accordance with the Corporations (Aboriginal and
Torres Strait Islander) Act 2006, the ethical requirements of the Accounting Professional and Ethical
Standards Board’s APES 110: Code of Ethics for Professional Accountants (the Code) that are relevant to my
audit of the financial report in Australia. I have also fulfilled my other ethical responsibilities in accordance with
the Code.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my opinion.
Information Other than the Financial Report and Auditor’s Report Thereon
The directors are responsible for the other information. The other information comprises the information
included in the registered entity’s annual report for the year ended 30 June 2020, but does not include the
financial report and my auditor’s report thereon.
My opinion on the financial report does not cover the other information and accordingly I do not express any
form of assurance conclusion thereon.
In connection with my audit of the financial report, my responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial report or my
knowledge obtained in the audit or otherwise appears to be materially misstated.
If, based on the work I have performed, I conclude that there is a material misstatement of this other
information, I am required to report that fact. I have nothing to report in this regard.
Responsibilities of the Directors for the Financial Report
The directors of the registered entity are responsible for the preparation of the financial report that gives a true
and fair view in accordance with Australian Accounting Standards – Reduced Disclosure Requirements and
the ACNC Act and for such internal control as the directors determine is necessary to enable the preparation
of the financial report that gives a true and fair view and is free from material misstatement, whether due to
fraud or error.
In preparing the financial report, the directors are responsible for assessing the registered entity’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the directors either intend to liquidate the company or to cease operations,
or have no realistic alternative but to do so.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF

NGWALA WILLUMBONG ABORIGINAL CORPORATION
Auditor’s Responsibilities for the Audit of the Financial Report
My objectives are to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with the Australian Auditing Standards will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of this
financial report.
As part of an audit in accordance with the Australian Auditing Standards, I exercise professional judgement
and maintain professional scepticism throughout the audit. I also:

–

–
–

–

–

Identify and assess the risks of material misstatement of the financial report, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.
Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the registered entity’s internal control.
Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the directors.
Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the registered entity’s ability to continue as a going
concern. If I conclude that a material uncertainty exists, I am required to draw attention in my auditor’s
report to the related disclosures in the financial report or, if such disclosures are inadequate, to modify
my opinion. my conclusions are based on the audit evidence obtained up to the date of my auditor’s
report. However, future events or conditions may cause the registered entity to cease to continue as a
Evaluate the overall presentation, structure and content of the financial report, including the
disclosures, and whether the financial report represents the underlying transactions and events in a
manner that achieves fair presentation.

I communicate with the directors regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in internal control that I identify during my
audit.

Geoffrey B Johnson FCA
of Rucker Audit & Assurance Pty Ltd
Doncaster VIC
Dated :
22nd
Day of

December
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